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Exceptional
Strong standard .
Expected standard . . . . .

Needs attention

Urgent improvement

(v) Safeguarding standards met

The safeguarding standards are met. This means that leaders and/or those responsible for
governance and oversight fulfil their specific responsibilities and have established an open
culture in which safeguarding is everyone's responsibility and concerns are actively
identified, acted upon and managed. As a result, children are made safer and feel safe.

How we evaluate safeguarding

When we inspect settings for safeguarding, they can have the following outcomes:

o Met: The setting has an open and positive culture of safeguarding.

o Not met: The setting has not created an open and positive culture of safeguarding. Not all
legal requirements are met.



Strong standard @

Inclusion Strong standard @

Leaders have created a culture where children's individual needs are swiftly identified and
well understood by staff. Staff know children and their community context very well and
thoughtfully adapt their practice so that every child, including those with special educational
needs and/or disabilities and those who are disadvantaged, can participate fully in all
aspects of the provision. High expectations and skilful adjustments mean that children with
complex needs learn and play alongside their peers. For example, additional support
enables them to enjoy lunchtime as a shared social experience.

Leaders' deep understanding of their community, with its high proportion of military families,
ensures that all potential barriers are anticipated and reduced. Staff respond sensitively
during periods of parental deployment, using age-appropriate strategies, such as visual
countdowns, to help children manage separation. Their actions make a demonstrable
difference, such as with their prompt engagement of wider agencies to secure the right
support well before children transition to school.

Leaders equip staff to confidently implement increased support for children and provide
suitable training. Leaders work closely with families to ensure that support is continually
adapted. Funding is consistently used to enhance opportunities, and its impact is thoroughly
reviewed. Children known to social care benefit from leaders' unwavering commitment to
ensuring that they access the full breadth of experiences, including specialist sessions that
enrich their learning and wellbeing.

Expected standard O

Achievement Expected standard ()

Children make steady and secure progress from their starting points. Communication
develops well across the setting. Babies point to express their needs, while older children
use clear language and good manners to communicate with peers, such as asking for the
gravy at lunchtime. Children grow in confidence and independence, moving from early self-
care skills, such as using cutlery or putting on their coats, to managing tasks, such as
pouring their own gravy or cutting fruit at snack time.

Children persevere with new challenges and take pride in their achievements. They
concentrate intently when peeling the wrapper from a crayon and beam with satisfaction
when they correctly order number cards. They learn to solve problems and experiment with
different approaches, for example, when balancing blocks in new arrangements. Children
with special educational needs and/or disabilities or who are disadvantaged make clear
progress from their starting points. Children develop the curiosity, independence and
resilience that prepare them well for their next stage of learning, including the transition to
school.



Behaviour, attitudes and establishing routines Expected standard ()

Leaders have established a warm, positive environment where expectations for behaviour
are clear. Staff build trusting relationships with children and understand their individual
needs well. Children collaborate confidently, such as when working together to carry a long
cardboard tube, and they respond positively to the setting's routines. When behaviour needs
to change, staff address this swiftly and calmly, explaining the reasons behind expectations.
For example, they remind children to sit properly on their chairs, so they do not fall. This
helps children learn to manage their own behaviour as they gain increasing independence.

Routines that promote independence are deliberately taught from the earliest stages. Babies
learn to serve their own food with gentle guidance, while older children are encouraged to
identify when and how they need support. Staff model and reinforce good manners
consistently, from babies signing 'please' and 'thank you' to pre-school children
communicating their needs politely.

Leaders promote attendance effectively and work sensitively with military families to balance
the importance of regular routines with the need to prioritise family time when parents are
home. At times, some children move quickly between activities without sustaining focus.
More consistent direction from staff to support children's engagement would help them
develop deeper concentration and maintain positive learning habits.

Children's welfare and wellbeing Expected standard ()

Leaders have created a warm, nurturing environment where children's welfare and wellbeing
are prioritised. Staff know children very well and respond sensitively to their individual
needs. Babies settle quickly because staff gather detailed information from families before
they start, enabling routines for sleeping, feeding and comfort to mirror those at home. This
consistency helps children form secure attachments and develop a strong sense of
belonging, which supports them during the regular periods of change that they may
experience in their military families.

Care practices are thoughtful and well established. Children sleep safely, with staff
monitoring them attentively. Mealtimes are calm, sociable occasions where children chat
happily with staff and peers. Healthy choices are promoted. Babies learn to wipe their hands
and wear bibs, progressing to washing their own hands and eating more independently as
they move through the setting. Older babies are encouraged to use cutlery, embedding this
skill early. Children take responsibility for their environment by scraping their plates, washing
them in water and helping to wipe tables. Staff support children in understanding personal
safety and managing risks, such as handing over pens before running outdoors. Staff also
help children recognise and manage their emotions through calm, reassuring interactions.

Curriculum and teaching Expected standard )

Leaders have clear oversight of the curriculum and ensure that staff plan effectively for
children's learning, based on their regular assessment of what they can do and what they
need to learn next. Leaders' coaching and access to training since the last inspection have
developed staff's practice, resulting in teaching that is typically well matched to children's



age and stage of development. Communication and language are prioritised throughout the
setting. Children speak confidently with staff and each other, such as discussing their
afternoon plans over lunch. Babies benefit from warm, responsive interactions that support
their personal and social development. They smile broadly as they hear their names in
welcome songs, which helps them to feel recognised and secure.

The curriculum is well sequenced. Staff purposefully embed mathematical learning at every
stage from using number rhymes with babies to counting track pieces with toddlers and
ordering race positions with pre-schoolers. Physical development is also prioritised, with
babies supported to test their balance on steps and older children engaging in structured
fitness sessions. Staff adapt teaching well for children who face additional barriers. They use
their knowledge to tailor experiences for these children, such as providing additional staff
support to ensure that children can participate in groups. At times, staff rely on simple
statements when interacting with children. Developing staff's confidence in asking open-
ended questions would further strengthen children's thinking and communication.

Leadership and governance Expected standard )

Since the last inspection, leaders have acted swiftly to improve the quality of education.
Their focus on developing teaching practice and access to regular training has led to
increasingly purposeful interactions across the nursery. Leaders monitor the curriculum
closely and have a clear grasp of the setting's strengths and areas for further development.

Leaders have a clear understanding of the setting's context and make thoughtful decisions
that reflect the needs of their predominantly military community. They ensure that the
provision is flexible and responsive, offering opportunities such as stay-and-play sessions
when parents are home and adapting attendance patterns to support families during
deployment. These help children experience continuity of care and strengthens relationships
with parents. Leaders' decisions consistently prioritise the best interests of all children,
including those who are disadvantaged or those with special educational needs and/or
disabilities.

Staff report feeling well supported and value the variety of training they have access to.
Leaders manage workload effectively and provide regular professional development that
clearly improves practice. Parents describe the setting as responsive and communicative.
They value leaders' flexibility and their understanding of the unique pressures they face.



(v) Compulsory Childcare Register requirements

This setting has met the requirements of the compulsory part of the Childcare Register.

How we check if a provider meets the requirements of the Compulsory Childcare
Register

When we check if settings meet the Compulsory Childcare Register requirements, they can
have the following outcomes:

e Met
e Not met

() Voluntary Childcare Register requirements

This setting has met the requirements of the voluntary part of Childcare Register.

How we check if a provider meets the requirements of the Voluntary Childcare
Register

When we check if settings meet the Voluntary Childcare Register requirements, they can
have the following outcomes:

e Met
e Not met

What it's like to be a child at this setting

Children arrive with confidence and settle quickly into this warm, nurturing environment.
They form trusting relationships with staff and play happily alongside their peers. Children
delight in shared experiences, whether pretending to serve staff 'spicy food' in the role-play
area and giggling with joy or collaborating to build a large wooden block train. These
interactions show how well children develop social skills and feel a sense of belonging.

Children benefit from staff who understand the unique needs of the community they serve.
The setting's thoughtful approach ensures that military families feel well supported and that



their unique challenges are accommodated. Flexible arrangements during periods of
parental deployment, alongside 'stay and play' sessions, help families remain connected.
Staff use their experience to guide children sensitively through times of change, ensuring
that emotional security remains central to children's daily experiences. Leaders have acted
swiftly on previous inspection findings, and the resulting improvements are enhancing
children's learning and care.

Independence is nurtured from the earliest stages. Babies confidently use communication
buttons to express their needs, while older children manage their own care through well-
established routines, such as using the independence station to blow their noses or pour a
drink. Curiosity is encouraged at every age. Babies peer eagerly into rhyme bags, toddlers
scan the trees for birds and pre-school children persevere with new challenges, celebrating
proudly when they succeed. Children thrive because they are known as individuals. Staff
recognise learning as a process, giving children time to practise emerging skills, such as
cutting their own food at lunchtime or experimenting with mark-making outdoors. Children
with special educational needs and/or disabilities, those who are disadvantaged and those
with deployed parents are included fully in all aspects of the setting. Children feel safe and
valued and are well supported to explore, enjoy and achieve.

Next steps

o Leaders should encourage staff to explore ways of extending children's thinking and
communication sKkills, including through the use of questioning.

o Leaders should ensure that children are consistently supported to remain engaged in
purposeful learning so that they develop their ability to maintain attention and
concentration.

About this inspection

The inspector spoke with leaders, staff, children and parents during the inspection.

We carried out this inspection under sections 49 and 50 of the Childcare Act 2006 on the
quality and standards of provision that is registered on the Early Years Register. The
registered person must ensure that this provision complies with the statutory framework for
children's learning, development and care, known as the early years foundation stage.

Inspector:
Alanda Phillips

About this setting



Unique reference number (URN): EY460589

Address:

School Road

Durrington

SALISBURY

SP4 8HJ

Type: Childcare on non-domestic premises

Registration date: 06/03/2013

Registered person: Kindred Education (Wiltshire) Limited
Register(s): EYR, CCR, VCR

Operating hours: Monday, Tuesday,Wednesday, Thursday,Friday : 07:30 - 18:00

Local authority: Wiltshire

Facts and figures used on inspection

This data was available to the inspector at the time of the inspection.

@ This data is from 17 March 2026

Children numbers

Age range of children at the time of inspection
1to 4

Total number of places

52

Our grades explained

Exceptional @
Practice is exceptional: of the highest standard nationally. Other settings can learn from it.

Strong standard @



The setting reaches a strong standard. Leaders are working above the standard expected of
them.

Expected standard O

The setting is fulfilling the expected standard of education and/or care. This means they are
following the standard set out in statutory and non-statutory legislation and the professional
standards expected of them.

Needs attention O
The expected standards are not met but leaders are likely able to make the necessary
improvements.

Urgent improvement @

The setting needs to make urgent improvements to provide the expected standard of
education and/or care.

The Office for Standards in Education, Children's Services and Skills (Ofsted) inspects
services providing education and skills for children and learners of all ages, and inspects
and regulates services that care for children and young people.

If you would like a copy of this document in a different format, such as large print or Braille,
please telephone 0300 123 1231, or email enquiries@ofsted.gov.uk.

You may reuse this information (not including logos) free of charge in any format or medium,
under the terms of the Open Government Licence. To view this licence, visit
www.nationalarchives.gov.uk/doc/open-government-licence, write to the Information Policy
Team, The National Archives, Kew, London TW9 4DU, or email:
psi@nationalarchives.gsi.gov.uk.

This publication is available at https://reports.ofsted.gov.uk.

Interested in our work? You can subscribe to our monthly newsletter for more information
and updates: http://eepurl.com/iTrDn.

Piccadilly Gate
Store Street
Manchester
M1 2WD

T: 0300 123 1231
Textphone: 0161 618 8524
E: enquiries@ofsted.gov.uk
W: www.gov.uk/ofsted
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